
President’s Message
By John Rivera

G
reetings everyone, I
hope this edition of
the Roll Call finds 
you and your family

in good health.  
I have said this many

times, but it always bears repeating—the attacks against law
enforcement officers are not just part of the job.  

We will never just accept this as a common occurrence.
Yes, these attacks happen with regularity, but we will never
simply shrug them off as routine.  As a law enforcement
officer, you have an absolute right to be treated and respected
with the same dignity as any other citizen.  If we allow the
public, state attorneys, the media and other elected officials
to downplay the abuse, then we are letting the bad guys win.

Assaults and batteries against law enforcement officers
are never acceptable behavior.  You have the right to defend
yourself and you should be commended for your actions.
Let us never fall into the trap of apologizing for doing our
jobs, following our training and protecting ourselves against
aggression.

The policies and procedures are in place to ensure you
come home at the end of your shift.  Never let your guard
down or relax your standards.  Your safety and the safety of
others are too important to get complacent.  We have

reprinted excerpts from a recent study that reinforces this
point.  (See page 6.)

If you are worried about litigation, don’t be.  Simply
follow your policies and your training; the PBA will defend
your actions.  Our legal defense attorneys are the best in the
business.  They are successfully handling record numbers of
shooting incidents and other use of force cases.  If you did
your job, we will do ours.

These times we find ourselves in are often quite
challenging.  We have state attorneys who claim to be tough
as nails on crime, but just as often, they are tough on
officers who are simply doing their jobs.  We have a
financially starved media more concerned with web traffic
than accurately reporting the facts associated with
protecting the public.  And of course, we have elected
officials of all stripes talking first before listening to all of
the circumstances surrounding an incident.  Sadly, this
behavior will probably not change, but we are not going to
just accept it.

The PBA’s legal protection will be there for you when
you need it, but your safety is up to you in those critical
moments.  Take care of each other, stay focused, train hard
and follow your policies.  Your life may depend on it.

We are proud of you, your bravery and your profession.
May God bless you.

Receive our weekly Capitol Report newsletter during the
legislative session via E-PBA, PBA’s free e-mail service!

To sign up, visit www.flpba.org or call 1-800-733-3722 today!
The Capitol Report is only available via E-PBA!

(Your e-mail address will not be given to any other group or organization and you will receive no advertising from outside
sources. E-PBA is available to PBA members only. Be sure to add “pbamail@flpba.org” to your approved sender list.)
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A
fter several difficult years, many officers are receiving long overdue pay raises.  PBA
bargaining teams have been able to negotiate raises in a majority of contracts this
year, but, unfortunately, not at every agency.  Below is a regional compilation of the

average range of pay raises for the 2013 calendar year.  These raises reflect only the 2013
calendar and do not reflect multiple year contracts.  Agencies included in the list are only
associated with collective bargaining units represented by PBA charters and chapters.  

Average Range of 2013 Raises by Region.  
Northeast:  1.5% - 3%

Northwest:  2.5% - 5%

Florida’s Big Bend:  1% - 5%

Central Florida/I-4 Corridor:  2% - 5%

Southwest:  1.5% - 5%

Southeast:  2% - 5%

State Law Enforcement Agencies:  3% & 5% (Oct 1st $1,000 & $1,400)

State Universities:  Oct 1st $1,000 & $1,400 (additional percentage raises at certain universities)

These raises represent a starting point for the officers as we begin to climb out of the great recession.
We will also look closely at both active and retiree health insurance costs, along with pension contributions in the next

edition of the Roll Call.  Until next time, stay safe out there.

Range of 2013 Pay Raises
By Matt Puckett, Executive Director

E-PBA is your source for timely news about what’s up at the Florida PBA, helpful
information regarding legislative issues, quick tips, and best practices for
members. Knowledge about PBA issues is the strength of our Association. 
To sign up, visit www.flpba.org or call 1-800-733-3722 today!

CHANGE OF ADDRESS
Have you moved recently, or are in the process of moving? If so, we need your new address! Please notify the PBA
office of your change of address so that you won’t miss any important mailings. 

Name:_________________________________________________ Soc. Sec. No. (Last Four Digits)* ____________

New Address:____________________________________ City:____________________   State: _____  Zip ______

Phone Number:  (Home)____________________ (Work)____________________ (Cell) ______________________

E-Mail Address: ________________________________________________________________________________
(*Your social security number helps us identify you correctly in case of similar names.)

Return to:
Attn: Membership Secretary, Florida PBA, 300 E. Brevard St., Tallahassee, FL 32301

Phone: (850) 222-3329 • 1-800-733-3722

The Florida PBA now accepts credit cards and bank drafts for
membership dues payments! Go to our website for details.  



E
very day, Floridians are experiencing exciting
changes in our state. Our unemployment rate is
below the national average, our housing market is

on the upswing, and opportunities for a great education are
growing. But our economy isn’t the only thing improving
here in Florida. Thanks to our hard working law
enforcement officers across the Sunshine State, we are at a
42 year crime low.

The Florida Department of Law Enforcement’s 2012
Annual Uniform Crime report shows Florida is safer now
than it has been in decades. The total number of crimes fell
5.7 percent from 2011, and we had 43,000 fewer victims of
crime than in the previous year. The number of both violent
and non-violent crimes declined, and 8,000 fewer crimes
were committed by juveniles than in 2011. Florida’s
continued success in reducing crime would not be possible
without the hard work of Florida’s law enforcement and
community agencies. These men and women dedicate their
lives to protecting Florida families, and we owe the safety of
our homes and communities to their bravery.

To support our law enforcement officials, we made
strategic investments in our Florida Families First budget

that will help our law enforce -
ment agencies keep Florida’s
crime rate at historically low
levels. The budget also includes
$850,541 dollars for 12 additional
crime laboratory analyst positions
to keep pace with increasing
requests for DNA evidence
analysis, and $1.2 million to
replace Genetic Analyzers to
process DNA evidence.

As a husband, father and a grandfather, the safety of my
family – as well as families across Florida – is of paramount
importance to me. Keeping Florida families and visitors safe
is crucial to providing Floridians with opportunities to find
jobs and achieve their dreams. Our declining crime rate not
only keeps our homes and communities safe, but also allows
for business expansion throughout the state.

Our police officers and other law enforcement officials
have done an incredible job, and we’ll continue working hard
to provide our heroes with the support they need to keep
Florida families safe.
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R
ecently, an Israeli journalist hit Ctrl + P on a
computer keyboard and printed a functioning gun
made from the same material as many children’s

toys.  This journalist then brought that gun into the Israeli
Parliament and sat down less than ten rows from Israeli
Prime Minister Benjamin Netanyahu.

The stunt of course made headlines, but it also made a
very important point.  By slipping past security, completely
undetected while armed with a home-made plastic firearm,
and sitting just feet from a world leader, this journalist
forced security experts around the world to take note of a
potentially devastating downside to three-dimensional
printing. The fact that anyone with the right equipment can
make a fully-functioning weapon from their own home with
the click of a mouse is a truly frightening concept.  

Not only are people able to manufacture these weapons
with a 3-D printer, but because they’re usually made with
plastics, they're practically invisible to metal detectors and
other common screening devices in place at most of our
airports, office buildings and government complexes across
the country.  And since home-made gun manufacturers have
the ability to print these guns in all sorts of shapes and sizes it
makes it nearly impossible for X-ray machines to notice them. 

What’s worse, the printed plastic guns don’t have the

grooves inside the barrel that most
firearms have.  When a gun is
fired, these grooves leave a unique
ballistic signature on the bullet
that was fired.  Investigators are
then able to use that signature to
match the bullet with the gun that
fired it.  Without these grooves,
this highly effective investigative
technique is rendered useless to
law enforcement.

The bottom line is this: having weapons like this, that are
undetectable to our security screeners and untraceable to
investigators, is a threat.

That’s why I have filed legislation in the Senate to ban the
possession, use or manufacturing of any weapon that is not
recognized by a metal detector or X-ray machine.  This ban
would apply not only to the firearms themselves, but also to
any 3-D printed, plastic, high-capacity magazines as well.

We know the extraordinary risks our law enforcement
officers across this country face each and every day on the
job.  We should be doing everything we can to ban this kind
of weapon and keep them off our streets. 

The author is Florida’s senior U.S. Senator. 

New Technology Brings Danger
By U.S. Senator Bill Nelson

Supporting Florida Law Enforcement
By Governor Rick Scott
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What has the PBA done for me?
Here are just a few things your Florida PBA has successfully championed for you over the past 40 years. Take a
moment to read the list below and ask yourself — “What would my career be like without these  significant changes
to my quality of life and profession?”

1972 By 1972, with over 1,000 members, the FPBA estab lished a member -
ship representation system, and members in every district, agency,
municipality, and division could be represented. Police officers
continued to gain through the FPBA and soon became recognized as
professionals.

1974 PBA proposed legislation granted law enforcement officers the right
to engage in collective bargaining. The contract and safeguards you
now have go back to this legislation. Salary incentive payments
guaranteed on the local level also passed.

1982 PBA filed brief with the Florida Supreme Court affirming public
employees’ right to collectively bar gain for retirement. (City of
Tallahassee v. PERC)

1986 PBA proposed legislation raised retirement credit amount to that of
FRS Special Risk for officers under a municipal police pension plan,
enhanced minimum disability benefits, gave officers more say in the
running of their pensions and permitted Boards of Trustees to hire
their own legal counsel.

1988 PBA successfully argues before the Florida Supreme Court that public
employees’ right to collectively bargain supercedes Civil Service Rules
and Regula tions. (Hillsborough County Governmental Employees
Association, Hillsborough County PBA, Inc., PERC v. Hillsborough
County Aviation Authority and Hillsborough County Civil Service Board)

PBA proposed legislation increased the retirement accrual rate of
special risk members of FRS from 2 percent to 3 percent a year.

1991 PBA successfully argues before the Florida Supreme Court that
Department of Agriculture and Consumer Services officers have the
right to warrantless felony arrests. (Florida PBA, Inc. v. Florida
Department of Consumer Services)

1993 PBA proposed legislation extended the Police Bill of Rights to all
Florida Deputy Sheriffs.

1994 PBA proposed legislation provided that any political subdivision which
employs a police officer or correctional officer who is killed

1994 Continued on next page...

T
he Florida Department of Agriculture and Consumer
Services’ sworn law enforcement officers are a
small– but critical - piece of the armor that protects

Florida and its more than 19 million residents. Collaboration
between state and local law enforcement is the only way to
successfully prevent crimes from occurring and bring those
who operate outside the law to justice. I am proud to say that,
through collaboration with our partners on the state and local
level, the Florida Department of Agriculture and Consumer
Services discovered, investigated and arrested a group
engaged in an organized scheme to forge documents required
to obtain armed security officer licenses. 

Earlier this summer, I announced the arrest of five
individuals by our Agricultural Law Enforcement officers
after the department uncovered an organized scheme that
put Florida’s security at risk. Those arrested are accused of
selling forged armed security officer training certificates and
mental health evaluations to individuals throughout Florida.
These training certificates and evaluations are requirements
of the application to obtain an armed security officer license.

The department’s investigation began when an employee
noticed a forged training certificate submitted with an
application for an armed security officer, or “G”, license.
Department investigators then interviewed hundreds of
individuals to find the trainers who forged the certificates
and the “G” license holders who purchased them.

The department’s investiga -
tors identified about 350 “G”
license holders suspected of
submitting fraudulent training
certificates with applications for
their licenses. Many cooperated
with the investigation and were
allowed to voluntarily relinquish
their armed security officer
license. Those who did not voluntarily relinquish their
licenses will undergo the legal revocation process and face
arrest. As the investigation continues, several additional
individuals have been arrested; other arrests are pending.

Armed security officers are hired to protect the
residents, businesses and infrastructure - jails, ports and
airports - of our state.  When a few individuals falsify
documents for profit, the program’s integrity is questioned
and Floridians lose faith in those hired to protect them. We
aim to restore the program’s integrity by holding those who
have committed fraud accountable.

It is important for the department to continue to
cultivate partnerships with law enforcement agencies across
the state to discover, deter and prevent similar crimes from
happening in our communities. Thank for your continued
cooperation with our department and selfless service in
protecting Florida’s 19 million residents.

Organized Forgery Armed Security
Officer Licenses

By Commissioner of Agriculture Adam H. Putnam 
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1994 Continued
in the line of duty as the result of an act of violence inflicted by another
person shall pay health insurance for the officer’s spouse and children
for a defined period.

1996 PBA proposed legislation created the Alu-O’Hara Public Safety Act.
Allows full-time law enforcement and correctional officers who suffer
a catastrophic injury in the line of duty to receive full payment for their
health insurance if the officer became injured when responding to an
emergency, fresh pursuit, or because of the unlawful act by another.
Free coverage was also provided for the spouse and for dependent
children up to the age of 25.

1997 PBA proposed legislation created the Deferred Retirement Option
Program (DROP) for Florida Retirement System employees.

1999 PBA proposed legislation ensured that state tax dollars sent to cities
for police pensions will be used properly and certain minimum
benefits were guaranteed. It was a major reform and enhancement of
municipal police pension plans.

PBA proposed legislation created the “Heart and Lung Law.” Providing
that any condition or impairment of health caused by tuberculosis, heart
disease, or hypertension resulting in total or partial disability shall be
presumed to have been accidental and to have been suffered in-the-
line-of-duty. In 2002, coverage was extended to all state and local law
enforcement and correctional officers.

2000 PBA proposed legislation created the Law Enforcement and
Correctional Officers Bill of Rights, allowing officers to see all
statements made by complainants and witnesses prior to any
disciplinary proceeding. 

PBA proposed legislation increased the Special Risk buy-back,
restoring benefits to a full 3 percent a year accrual for those active
and retired officers who had received less than a three percent benefit
for their prior service years.

2002 PBA proposed legislation doubled existing death benefits (maximum
$150,000) for state and local officers killed in the line of duty; indexing
the amount to the annual inflation rate, so the amount goes up every
year. Also allows surviving children and spouses to attend college
(through post graduate school) tuition-free.

2003 Florida Supreme Court rules on PBA case, Williams v. Coastal Florida
PBA, that Deputy Sheriffs’ have the right to collectively bargain.

PBA proposed legislation increased from zero to six, the number of
rank and file law enforcement officers on the 19 member Criminal
Justice Standards and Training Commission (CJSTC). CJSTC is the
body that grants certification to officers and, likewise, can take away
an officer’s certification to work as a law enforcement or correctional
officer. Having the six commissioners of this rank has made for a
much fairer and sympathetic hearing board for rank and file officers
up on charges.

Note: Current Florida PBA President John Rivera served many years
as one of these six commissioners, having been appointed for terms
of office by both Governors Bush and Crist. A number of PBA
presidents have served on the CJSTC including Ernie George (who
also served as Chairman), Pat Hanrahan, Mike McHale, and current
CJSTC Commissioner Nick Marolda.

2004 PBA proposed legislation created the Officer Cheryl Seiden Act. This
Dade County PBA inspired legislation precluded State Attorneys from
having secret agreements with criminals which would prevent law
enforcement officers from fighting the parole of such incarcerated
criminals.

2005 The Deputy James Weaver Act places a 180 day limit on the duration
of an internal affairs investigation, increases the death benefit for
traffic incidents to surviving family members, and allows the spouse
and children to take advantage of the tuition benefits available from
the state.

2006 PBA proposed legislation increased the amount of reimbursement the
state will pay for state employee travel expenses.

2007 Law Enforcement & Correctional Officers Bill of Rights helped
strengthen the Bill of Rights. When possible, the subject of an internal
affairs investigation be interviewed last in order for the subject to see
all statements used in the investigation; imposed that certain political
subdivisions must forward an administrative complaint against an
officer to the officer’s employing agency within five business days,
and expanded the tolling periods. Another Bill of Rights Bill aptly
labeled the “Tell the Truth Bill” requires that the investigator, prior to
completing a summary report of an internal affairs investigation, must
sign a sworn statement declaring under penalty of perjury, that all
statements contained in the summary are true and that the investigator
did not violate any part of the LEO Bill of Rights.

2009 Municipal Police and Firefighter Pensions implemented a number of
changes to the statutes governing municipal pensions by expanding
the definition of creditable service, increasing the amount to be used
for foreign investment, and revised fund distribution procedures with
respect to plan terminations.

Law Enforcement & Correctional Officers Bill of Rights legislation
updated the types of witness statements the subject officer can review
to include technology like audio recordings, video recordings, and
GPS locator information related to the incident under investigation.

Florida Retirement System dubbed the “Double Dippers’ Bill,”
prohibits a FRS retiree from reemployment with an FRS employer for
a period of six months. This ended the upper echelon’s practice of 30
day vacation retirements.

The legislature provided for a Compliance Review Panel process which
a subject officer may request as a means to address an intentional
violation of his or her rights by an internal affairs investigator.

2011 PBA lawsuit successfully stopped the unlawful prison privatization of
the Southern Region of the Department of Corrections. The lawsuit
ended legislative practice of changing general law in budget proviso.

2012 The Fallen Heroes Act implemented legislation for the constitutional
amendment (HJR93) which provides a full ad valorem property tax
homestead exemption to the surviving spouses of first responders
and military members who are killed-in-line-of-duty.

Possession of Firearms and Destructive Devices During the
Commission of a Felony made it a mandatory 10 year sentence if a
previously convicted felon is in possession of a firearm or a
destructive device during the commission of a felony.

Again, ask yourself — “What would my career be like without these  significant changes to my quality of life and profession?
We’re sure you’ll agree that the Florida PBA has been the leading association in fighting for law enforcement and correctional
officers throughout Florida. Thank you for your membership and support! If you are reading this and are not a member, please
consider joining today, either online at our website (www.flpba.org) or by using the form on page 8.

The Florida Police Benevolent Association has its Official Florida Police Benevolent Association Facebook Group.
The group is our attempt to diversify how we communicate with our membership, potential members and the public.
If you are a member of Facebook, please stop by and check us out at: www.facebook.com
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Don’t Trade Your Life for Your
Manners: An FBI Study

By Steve Albrecht, Excerpts Reprinted Courtesy of Calibre Press, Inc.

I
n reality, their study revealed: “Many of the slain
officers were known as friendly, hard-working,
service-oriented people who were described by

colleagues as ‘laid back’ and ‘easy-going’. They also had a
tendency to use less force than other officers and didn’t
always strictly follow departmental procedures.”

Further, the victim officers “tended to use less force
than other officers in similar circumstances, and often
considered force only as a last resort, they were more
service-oriented and tended to gravitate toward the public
relations aspects of law enforcement work.”

As I read this study of the deaths of the victim officers,
the Officer Friendly types ended up deader faster than their
less amiable colleagues. All this is not to say, of course, that
you can use being rude to every contact as your excuse for
good officer safety. But in this era of community-oriented
policing, let’s not forget that some street people see a cop
being “too nice to them” as an invitation to take control of
the contact, attack, or ambush the officer who has traded
good police sense for his or her desire not to
“inconvenience” the suspect.
Steve Albrecht is a Reserve Sergeant for the San Diego PD.

OVER-REACTION
1. Taking more action than necessary.
2. Overextending beyond your capabilities.
3. Rushing up on dangerous situations or

individuals.
4. Rushing into threat locations.
5. Acting on impulse.
6. Defending your ego or the pride of your agency.

UNDER-REACTION
1. Not taking enough action.
2. Permitting “immunity zone” thinking

(“It can’t happen here”).
3. Underestimating your adversary.
4. Exhibiting carelessness.
5. Giving in to complacency.
6. Refusing to make a decision.

OFFICERS WHO BECOME VICTIMS TEND TO SHARE THESE POTENTIALLY
FATAL TENDENCIES*
1. Service oriented at the expense of safety.
2. Use less force than peers.
3. Use force later than peers.
4. Shortcut rules and procedures.
5. Act without waiting for back-up.
6. Rely heavily on “reading” people.
7. Drop guard when “good” is perceived.

PROPER POLICE ACTION IN A HIGH-RISK SITUATION
REQUIRES A BALANCE BETWEEN SAFETY AND

EFFICIENCY WITH PRIMARY EMPHASIS ON SAFETY.

PROPER ACTION REQUIRES THAT YOU:
1. Remain alert.
2. Have a planned, practiced response in mind.
3. Be decisive.

YOU WANT TO AVOID:

*Conclusions of the authors of Killed in the Line of Duty,
Federal Bureau of Investigation
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PBA Around the State...
2013 Florida Law Games in Ft. Lauderdale • www.lawgames.org

Battle of the Badges in Pensacola
Benefiting Big Brothers and Big Sisters of NW Florida

Florida PBA’s Director of Business and Services Al Shopp Northwest Florida Chapter’s Senior Vice President Alan Miller

Florida Highway Patrol competitors ready to do battle.
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COASTAL CREDIT CLINIC
CREDIT RESTORATION/REPAIR

LET US HELP YOU REPAIR YOUR CREDIT SCORE!!

It’s Our Expertise!

Don’t let your credit score stand between you and your dreams…Making life a little easier, one
customer at a time!

WE DISPUTE: Inaccuracies with your Creditors/Bureaus

WE HELP: You re-Establish New Lines of Credit

WE TEACH: You Healthy Credit Ways

We offer help that brings peace of mind when:

•  Purchasing a home •  Collections •  Late Payments •  Employment

•  Repossessions •  Charge Offs •  Bankruptcy

For more information, please call us for a
FREE  CONSULTATION at

1-786-546-8913

jonathonbecker@coastalcreditclinic.com
www.coastalcreditclinic.com

Check out our new

website!

www.flpba.org

Thank you Carlos Lisboa at
WebDesignLogics

for all your hard work
preparing our new website!
www.webdesignlogics.com



Florida Police Benevolent Association, Inc.
300 East Brevard Street
Tallahassee, Florida  32301

www.flpba.org

JOIN PBA TODAY! If you’re already a member, please pass this on to a fellow officer and share the benefits of PBA membership.

Florida Police Benevolent Association membership is open to all certified law enforcement and corrections officers
regardless of race, creed, sex or national origin. The Association is made up of semi-autonomous charters formed

on a county-wide or regional basis, and local or statewide chapters.

PBA members are billed monthly for membership dues. PBA now offers bank draft deductions and recurring credit
card payments. Fill in the forms below or online to take advantage of one of these convenient payment options.

AFTER COMPLETING THESE FORMS, PLEASE RETURN TO: 
FLORIDA PBA, ATTN: MEMBERSHIP, 300 EAST BREVARD ST.,

TALLAHASSEE, FL 32301 OR GO ONLINE AT WWW.FLPBA.ORG
CREDIT CARD AUTHORIZATION

I authorize Florida Police Benevolent Association, Inc. to begin
making monthly deductions from my checking account for payment
of my membership dues and the financial institution named below to
initiate entries to my checking account (on the 5th of each month).
This authority will remain in effect until I notify you in writing to cancel
it in such time as to afford the financial institution a reasonable
opportunity to act on it. I can stop payment of any entry by notifying
my financial institution three days before my account is charged.

NAME (Full):________________________________  SSN: ____________

STREET: ______________________________________________

CITY/STATE/ZIP: ________________________________________
——————————————————————————

BANK NAME: __________________________________________

ACH ROUTING                                          BANK ACCOUNT
CODE:_______________________  NUMBER: ________________

BANK ADDRESS: ________________________________________

CITY/STATE/ZIP: ________________________________________

NAME(S) AS SHOWN
ON THIS ACCOUNT: ______________________________________________

SIGNATURE OF 
APPLICANT:________________________________  DATE: ______________

____________________________________________________
SIGNATURE OF CO-APPLICANT (IF NECESSARY)

I authorize Florida Police Benevolent Association, Inc. to begin making
monthly charges (on the 5th of each month) to my credit card account
for payment of my membership dues. This authority will remain in effect
until I notify you in writing to cancel it in such time as to afford the credit
card institution a reasonable  opportunity to act on it.

(Please Print Legibly)

NAME on CREDIT CARD:__________________________________

BILLING ADDRESS FOR CREDIT CARD (NO PO BOX ACCEPTED):

STREET: ____________________________________________

CITY/STATE/ZIP: ______________________________________

CHECK ONE: ❐ VISA ❐ MASTERCARD

CREDIT CARD NO.: ____________________________________

EXPIRATION DATE:_____________  CVS CODE: ______________

❐ Please check if you prefer to make a one-time  payment
processed upon receipt.

APPLICANT SIGNATURE:__________________________________

BANK DRAFT AUTHORIZATION

FLORIDA PBA
MEMBERSHIP APPLICATION

I hereby make application for membership in the
Florida Police Benevolent Association.

(Please Print)

Social Security Number

First Name Middle Last Name

Mailing Address

City   State Zip

(     ) (     )
Home Telephone                   Business Telephone      

(     )
Cell Phone                   Date of Birth

Are you registered to vote?  ____ Yes  ____ No

Party Affiliation:   ___ Rep.  ___ Dem.   ___ Other

__________________________________
Employing Agency

_________________ ________________
Date of Employment            Rank/Classification

__________________________________
E-Mail Address

Signature (Required) Date

Recruited By: ________________________________

Recruiter Member #: __________________________

———— FOR OFFICE USE ONLY ————

PBA Member Date                   Agency

I / BD / CC
Chapter                        Action Code Amount

Reinstated OMD: __________________________

✍
✃✃


